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YcTONuYnBbLIN OAHKUHT

baHk «LleHTp-nHBecT» — KpynHenwmnm permoHanbHsin 6ank KOra Poccuu
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YcTONuYnBbLIN OAHKUHT

ESG-ranking

) 6 DOMAINS PERFORMANCE (/100) —
-V-Ige(:b'i _r_iS Corporate Governance + nonnucaHT anHuMHOB
- OTBEeTCTBEHHOU OAHKOBCKOU

Rating date: May 2018
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Company Sector average
performance  performance (Europe)

ANALYST FOCUS
TOPIC COMMENT

Green Products  The Company has defined an exclusionary list for its lending portfolio,
which prevents the Company from investing in sectors such as fossil fuels,
tobacco, alcohol or pomography. In addition, monitoring of its clients’

environmental performance and commitments support its impact p R | N C | p LES FO R
investment strategy. Moreover, funding to energy transition projects
increased by 108% between 2013 and 2017 F I N ﬁ N C E RESPONSIBLE

Corporate The roles of Chairman and CEO are separated and no executive is part of
Governance the Board. In addition, a formalised corporate govemance framework
addresses key topics such as conflict of interests, functioning of the Board | N IT | AT | \/ E

Information Rate 80% and executive remuneration policy. Several measures are in place to
prevent money laundenng, including nsk assessment policies, updating
customers’ database and follow-up procedures for suspicious activities.

Company Cooperation Level Proactive

--------- Non- The Company's Code of Conduct commits to prevent non-discnmination

Ranking in Sector (Europe) 17/76 discrimination and employees have mechanisms to voice concems or report violations
[ on the Code. Moreover, the number of women in management positions
Ranking in Universe 520/4233 increased continuously by 5.6 percentage points between 2015 and 2017.
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YcTONuYnBbLIN OAHKUHT

ESG-nHBecTULIMU DaHKa (c 01.01.2019 no 01.04.2021)

Ha Llenn ycToumMBoro passmTus
217,4 mnpa, pybnen

Ha HauuoHanbHbIe NPOEKThI
188,8 mnpa pybnen

Pacnpegenenue 2100 geno3uTta KnneHToB 6aHKa Ha 01.04.2021

12,56%

14,66% 7,66%

4,51%
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32,60%

JIPYTVIE MPOEKTbI
ARIE 22.08%
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NPOMEBOAMTENRHOCTE
TPYLA M NOAEPHKA
3AHATOCTH

MANOE
W CPE[JHEE
MPEANPUHIMATENLLTBO

APYTHE LLEAW : AEMOTPARKNA
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M MoPOACKAR
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YcTONuYnBbLIN OAHKUHT

3ereHbIn BKNnaa 0. LEHTP-MHBECT
C 10 mapta 2020 roga 6aHk «LleHTp-nHBECT» BBEN CEPTU®PUNKAT Ne1

HOBbIN «3eneHblin» BKNag, aHanoroB KOTOPOro HeT -
g A P YCTOMUYMBOrO VHBECTOPA
cpean poccuincknx 6aHkos. CTaBKa no 3Ko-BKNaay
o B 6 « = »
cocTtasnsna 4,6% rogoBbix, cenyac 4,1% roaosbix, g b gt L
CpOK 17 MeCsILEB. Lienei ycroumsoro passutmus OOH.

CMmupHoBy Cepreto

OcHOBHOe oTnn4mne «3erieHoro» BKnaga ot gpyrunx ;
0erno3nToB baHKa — 3TO LeneBon xapakTrep ch o c%
pa3melleHud. Bce cpeactBa BKaaA4YnMKoOB B paMKax
9TOro BKNaga 0yayTt HanpasfieHbl TONLKO B
NPOEKTbI, KOTOPbIE NO3BOMAKT AOCTUraTb
KOHKpeTHble Llenu yctonymeoro passutusa OOH.

Yxe odpopmneHbl 2288 Bknagos Ha P 1170 mIiH.
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YcTONuYnBbLIN OAHKUHT

Oo6nurauunmv 6aHka

Mo HomuHany | B obpalueHnn Oata CraBkKa
B
(TbiC. pyo.) (TbiC. pyob.) norawieHus R KyrnoHa, %

BO-001P-04 600 000 600 000 OkTa6pb 2021 Anpenb 2021 5,25
50-001P-05 600 000 412 075 Mapt 2022  CeHTs6pb 2021 5,25
,{r‘g 50-001P-06 250 000 250 000 Hos6pb 2020  NoOraweHbl 8,00
,{r‘g 50-001P-07 300 000 300 000 Oexabpb 2021 [ekabpb 2021 5,75

3a BCIO UCTOPUIO pa3MelleHo obnurauun Ha cymmy 19 528 mnH pyonen.

B Hosi0pe 2013 roaa, gonst obnurauum gocturana 16,4% oT NpUBNEYEHHbIX CPEACTB,
Korga oQHOBPEMEHHO B pblHKE Haxoaunucb obnurauum baHka B obbeme P 9,5 mnpga.
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YcTONuYnBbLIN OAHKUHT

[MepBbIN 3eneHbIN BbINYCK obnurauum B Poccumn

«llepebie 3eneHble obnuzayuu bbinu pasmeuweHbl Ha Mockoeckou bupixxe Ha cymmy 250 mriH pybned.

I o" Ho eaxxHa He cymma, a mpeHO. B Hawel cmpaHe 3e5ieHoe UHeecmupogsaHue uMmeem KosroccasibHbIl
: rnomeHuyuari, U Ham 8axKHo cmumyriupogame bu3sHec eKriadbisame cpedcmea 8 rpoeKMmbl

Instagrom

@oreshkin_max

GREEN BOND FRAMEWORK

www.centrinvest.ru/files/about/pdf/
Green Bond Framework.pdf

The
Green Bond
Principles

3KoJsi02u4YecKou HaripaserieHHocmu.»

— Makcum OpeLUKnH, MMHUCTP 3KoHOMMYeckoro pa3sntusa PO (2016-2020)
nomMoLHuK MNpesvmaeHTta PO (2020-H.B.)

GREEN BOND SECOND OPINION

raexpert.eu/files/Center-
invest Bank SO Report 01.11.2019.pdf

INTERNATIONAL GROUP OF RATING AGENCIES

IRAENEKETEFT 2
PEUTUHIOBOE ATEHTCTBO

Moscow - Ekaterinburg - Almaty - Minsk - Frankfurt - Hong-Kong

BKINIOYEHUE BYMAT

WWW.icmagroup.org/green-social-and-
sustainability-bonds/green-social-and-
sustainability-bonds-database/

\\\\ ICMA

Association

BbigaHo 36 aHeproadh¢geKTUBHbIX KpeaAUTOB Ha oOLWyo cymmy 254,7 MNH pyorneu.
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YcTONuYnBbLIN OAHKUHT

JKornornyeckum adpekT 3eneHbIX obnurayuumn

‘auepocon [IRABXN  “oiepocon

(1 BblnyCK): INTERNATIONAL GROUP (2 BblnyCK):

~ 4 594 TOHHbI ~ 6 408 TOHHBLI

~13 100 Gappenen ~ 18 300 Sbappenewn

~ 2 687 WwTyK ~ 3 747 WTYyK

~183 760 wTyYK ~ 256 312 wTyK
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YcTONuYnBbLIN OAHKUHT

Bonpocbl gnsa obcyxaneHus

1. ESG-peNTUHr, 4TO BaXKHee: «3erNneHOCTby DaHKa Unn «3ef1eHOCTbY
KIMMEeHTOB?

2. ESG-penTunHr: yHnBepcaribHbln 0aHK HE MOXET ObITb «3EeNneHee»
OTpacneBon CTPYKTYpPbl PEMTMOHOB CBOErO NPUCYTCTBUS.

3. ESG-peuntuHr: pernoHanbHbi baHk Bcerga «3eneHee» TOloB
(He KpeguTyeT HedTb, ras, 4oobIYY, ...)7

4. ESG-obnurauun, 4to BaXKHee: METOAONOIMA UMK My NMPOeKToB?

5. ESG-cTOMMOCTbL: 0OgHa U Ta Xe ycryra He OOoMmkKHa oL eHMBaTbCA
B KpaTHO PasHyo LEHY.
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bnaropgapto 3a BHUMaAHME!

C.HO. CMupHOB

3aMecTUTenNb npegcenarensa npasneHus
NO OTYETHOCTU, aHANIUTUKE N (PUHAHCaM
[MAO Kb «LleHTp-nHBECT»

smirnov@centrinvest.ru



